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329 SIGN DECISIVE PETITION 


ER.A. WON. BY 
PEOPLE’ ’S ACTION 


e 
Cookie Monsters 


er the company wrote up the 


et Me EE Db Ey SS see a aah eR 


Last March the UWO oe. 
began passing a petition demand- 
ing TRA benefits everyone 
laid off. At th ime TRA look- 
ed like it coug@ mean the dif- 
ference for memy people who only 
had a few weeks of UC or SUB, 
Over 325apeople signed up, but 
many le felt there was lit- 
tle-¢hance we could win anything, 

pote of us in the UWO set up 
@n”initial meeting at Aspins' 
ffice to present the petition. 

It recieved widespread press 

coverage and the movement for 

a new certification was rolling. 

In cooperation with Local 72 

& meeting was gotten together 
with Aspin that 65 people atten- © 
ded. Many Local 72 members 

spoke out to demand full TRA 


- coverage. Seeing a lot of vocal 


voters, Aspin was forced to com- 
-mit himself to pushing the Labor 
Dept. for-a new certification. 


Eociorate | Pension ee 


“While 5000 UAW members are forced 
‘to demonstrate in Detroit to demand : 


COLA on the pension in order to 
make retirement a decent time of 
life, the corporations have no 
trouble taking care of their own. 
After Stew Reed seperated from 
AMC he continues to have a ee 
ly pension of $58,000!8 


Sa 


useless attempt. Finally after 


‘ed the petition and 


Up till this point the UAW 
International had shown their 
Aisregard for the people by re- 
fusing to lift a finger. They 
had refused to instruct their 
lawyers to refile for new TRA 
coverage, claiming it was a 


the rank and file had lit a fire 
under his ass, Ray Majerus of 
Region 10 filed 4 months after 
the old certification had run 
Out» 

When the public announcement 
came a month later that the en- 
tire plant had been recertified, 
Ray Majerus ran to the press to 
claim that he had “persuaded” . 
the Labor Dept. He didn't even 
have the decency to credit t NS 
people in Local 72 with sign 
ing the petition and standimg 
up for their rights. Thy Pact 
is that if the UWO hadnt start- 

away of 
hadn't 
Co: damn ‘thing 


workers and steware> 

passed it aroun 

would have ha : 
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May 19 --Local 75 7 
tax. 
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Unsettied 


| also unleashed, 
m on 816. 152 
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Vote Strike over 1 | 


Watch out There is a cookie... 
“monster wearing a white shits 
stalking the plant. He was. Jest 


i seen in 816 issueing a welts uD 


\ toa worker for eating G cookie 


> on his job.--A TRUE RacTt 


As part of a genetal ‘campaign 


ft of eliminating jobs and harras- 


en, a cutback, AMC 
she cookie monster 
heffort to get the 
monste their backs people 
left cookies out all over the 
bi de ment. When that didn't 

him people began to turn 


a, &. overtime, no doubt out of 
a enn that the cookie monster 
ould get them if they stayed 
in the plant after hours. 


In their usual manner of act- 
. ing first and regretting itLat- 


Riddle of the Month: 


sing people a 


Gs ey Y, is 
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Membec eee in 


an see 


Grieva neces i 


fhe nm Ow Oe oo oo oe 


whole department for concerted 


action in refusing overtime. 

All the write ups and disc- 
{pline didn't bring the over- 
time back and the company Was 
soon forced to agree to pull 
all the write ups including the 
one for the cookie eating in- 
cident by May 25. In addition 
SUB will be paid to 820 which 
was sent home when 816 didn’t 
work over. 

No one has seen the cookie 
monster since, but, be careful 
he could pop. up in your depart- 
ment, Remember~-when you want 
to kill a vampire you drive a 
stake thru his heart, but when 


“* you want to starve a cookie 


monster you cut off his over- 
time! 


S Goes, 4 dh Beard ieee ° 
meet 


oe ene 


ers are legally entitled to 
same sick leave and Ne 
benefits as any other wor 

On that date the Preg 
ability Act, prohibitd dis- 
crimination becauseXof preg- 
nancy or pregnangy’related con-- 
ditions in hi , firing, lay- 


offs, promotitns Le job assign- 


ments went & to. effect. 
In the mast AMC has gotten 


over bys aying off pregnant wom- 


en atid) denying them UC. Now the 

6 afdek limit.on sick pay for 
egnancy is illegal. The econ- 

poor. agreement has to be changed 


“Pregnancy Now ais By A & S 


As of April 29, pregnant work” 
‘pregnancy. 


y Dis- 


a 


to include sick benefits for the 
duration of the time off due to. 
In addition-the com— 
pany may not require more proof — 
of disability for pregnancy than 
any other condition. 
The Pregnancy Disabilty Act 

will cut out some of the discr- 


imination faced by women workers. 


Like anything else it didn't 
fall like a blessing from the 
sky. Organizations active in 
fighting for womens’ rights 

and labor carried out a success- 
ful campaign against this form | 
of discrimination and in support 


of the Act. 


aw agicoheoas? 


DETROIT: In ee of the UAW Int’ INGénvention 5000 dewonat Taba: 
chanted “COLA on Pension in Ay or Down Goes the Line!" and then» 


# marched right onto the as 


= oe UAW Locals in, 


n floor. Many came by busloads 
io, Penn,, and as 


Oa bins. 


&: 
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FIGHTING TIMES . ~ 


I had been a ‘utility man for 


the company for over 10 years. 
A while back a. iief job came 
open and I figuz di by. being a 
floater with the most, Seniority 
and knowing most of the jobs 
in the area, Ty should be next 
in line for. reltef 

But something” happened. I was 
directly a by my super- 
visor ei Wahek the line which 
wasn "ny job. So after the line 

t down for a matter of minutes 

the. weneral foreman and depart- 
nt head came storming over. 
ey started pushing stock down 


When the relief job came open 
they claimed as a key man I had 
failed to keep the line running. 
OK so they didn’t put me on re- 
lief. But the next Black union 
brother on utility didn't get 
picked either. It's no coinci- 
dence that the company skipped 
2 Blacks. This is why I feel 
that there was discrimination 
when I wasn't chosen for relief. 
Another guy got picked for re- 
lief who Gouldn't even hold a 


floaters job. 


IT raised a stink and called 
for my Board member. But the 
general foreman refused to 
reconsider. Finally the depart~ 
ment head promised me I'd be © 
the first in line for the next 
relief job. I don't feel that 
other Blacks should be denied 
because of discrimination in 
choosing relief. 


‘ sl? 
over 3 years and have worked\for 
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Relief Discrimination 


re 


At Ome Re 


Grievance Hits 


After the last production cut- 
back in March a Black union bro- 
ther was knocked out of 808. He 
landed in 838 on nights. He shift 


- preferenced to days and the man 


he bumped was on relief. 
Even though he had previously 


pounced from .job to job and done 


them all without problems, the 
company refused to place him on 


relief. They did not even allow 
“him to make an honest effort 


at performing the job. Instead 


‘they held the relief job open 


ee 
CY forms of favoritism and preju- 


for 2 weeks untill they filled 
it with a man of their choice, 
At the present time there are 
no Blacks on relief on days 
in 838, 

A discrimination grievance 
with important implications for 
the rest of the plant has been \ 
filed that would eliminate com<@ 
pany discrimination oe 
relief jobs. It calls for: 

The man should receive an Lost 
money due to being dented’ the 
relief job. 2) Reli oe 
should be posted ape filled 
by the bidder wi the highest 
seniority. 3) t the shift 
preference edure be follow- 
ed allowing the person to Till 
the job. ef the opposite shift 
he has Gtghts to. 
Thig’grievance has reached 
thé Bo ard step. The company's 
jal discrimination can not 
tolerated by the union. All 


dice by the company have dots 
to £0. 
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The AMG “safety award” for 
this month goes to a supervisor 
in 838. It should be noted that 
his on the spot initiative may 
soneday prevent countless in- 
juries. 

The background to the inspir- 
ational episode occured a number 
of weeks ago when the chain for 
the line feeding 827 snapped. 

In at least 3. places heavy metal 
links went flying over head. : 

The man in the water test area 
who narrowly avoided injury, 
works directly below the over- _— 
head chain to 827. After the — 
accident he immediately reques-.- 
ted that a safety shield ve in- 
stalled overhead. Quick, on 
the spot thinking by supervision 
avoide any further hassle, exp- 
ense, or loss of production by 


KR NKKK AAW RR KK IK 


the company. A sturdy piece i 


_ brown cardboard Was, suspended 
- above the man's head, 


ee 


os 


ets was being used for (@ he 


be 


4 VY called in Union Safety and the 
supplier of the parts was brought — : 
in. Within 3 days new parts + were: 07 
brought in, oe 


This months second place 
safety award, better known as 
the “ignore it until someone 


to supervision on the underbo 
line in 836. 

A shipment of bad bumpeysbrack- 
uple 
of weeks. The bad pa bo quired 
a lot of pounding tq get them 
in place. The Kc ts slide 
easily into plate, first 
shift 6 people( Were coded of 
the job fort injured fingers. 

One night, orfnd shift 2 new 
men omthe job, both just back 
from layoff were injured. One 
man. broke his finger the other 
nah Smashed his. The next night © 


cndther: man broke his. finger. 


The 2nd shift Cheif Steward 


~ 
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Iship turning down 
yshowed the power = ave when © 


jpartments the 


sh 


gets seriously hurt award" see o 


purpose of putting pres i 
the company. oo 

For a solid week thé\member- — 
NQO% overtime 


‘ted, But in 

assembly de- 
ord did not get 
| people accepted 


he people are 
ome of the 1 


out an 


for Saturday. Of course the 


omp. ad to cancel; but this 
he importance of commun- 
on and leadership between 


te stewards, cheif stewards and 


g he people. When a badge is put 


ion it carries a responsibility 
ko inform the people and take 

p Stand for them, not a ticket. 

© an easy job, 


NO OVERTI 


jthe Chief around to make sure 
{he wasn't telling the people to 
* refuse overtime. The company was 
- jout to discipline for violation 
jot Article X111, Section 7, of 


4th contract which says p2o0pl! Cy 
-jcannot refuse overtime for ae 


o> 


- ook this militant action 
vy the people to force the com- 
ny to give up what they had 
promised at contract time. Local 
‘72 is improving and the victory 

on vacations prooves it. The 
“more the union relies on people 
power the stronger we are. 


> VACATION 


j A) SE AD CE AAS RY A NE AOS CE 
BRIEF DETAILS OF VACATION AGREEMENT & 
(see your steward for more details) @ 


§ i) Anyone with more than 1 year ~ 
f} seniority is entitled to an extra 


5 40 hours. 


g 2) Seniority will prevail and 
the union will handle all vac- 
ation requests. 

3) Once you work 26 weeks from 

8 June 1, you may recieve your 

B vacation pay at the time you 
take off. 

- 4) Vacations can be put in for 
a month to 2 months in advance, 

f not a year in advance. 


5) If your vacation week becomes 
ff. a down week, you can draw TRA 


tl UG and reschedule your vacat 


\ 
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Blood Drive 


A question arose regardi 


y 


cartoon in the last Fight 
Times regarding the bl Grive, 


- We did not intend + 


rtray 
nurses 
y draw blood, 
stpoking fun at 
ahagement re- 
treatment ina 


that in real life 
smoke cigars ate re 
The cartoon w. 

the fact the 
ceives betege 


blood a that is supposed to 
be a. ted” effort. The UWO 
who Jartedly endorses ans 

7 biged drive. 
ce 


